








Its social housing team and its clients benefit from that
diversity. The diverse make-up of the team reflects the
diversity that exists within the social housing organisations
it acts for and the communities they serve. Having team
members who have come from a housing management
background, and who have been employed as lawyers
within Registered Social Landlords and local authorities,
gives the firm an understanding of the structures within
which housing professionals work, and of the pressures
and demands that affect them.
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Diversity has increased our awareness of
community-related issues and has provided us
with opportunities to contribute, not just to the
local community, but to communities elsewhere
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As ‘Investors in People’, Marsons provides its diverse staff
with the training opportunities and support they need to
fulfil their aspirations. It provides financial support and
flexibility to enable employees who have joined the firm as
support staff to qualify as lawyers. Marsons believes that
having a wide variety of life experience within the firm helps
its members understand and empathise with clients, their
needs and the needs of the wider community. As White
acknowledges: ‘Diversity has increased our awareness

of community-related issues and has provided us with
opportunities to contribute, not just to the local community,
but to communities elsewhere. For example, last year we
provided clothing and equipment to a supported housing
unit in southeast London and donated the firm’'s used
computers to an educational project in Ghana.’

White concludes: ‘As a firm, we intend to grow organically
and want our staff to grow with us. We see there is always
an opportunity for good lawyers providing a good service
and bringing about practical solutions for clients. What's
good about being a relatively small, young firm is that we
can adapt very quickly. Our future is bright and we will
continue to reflect our workforce and the markets we
work in.’
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